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WHERE DO I GO WITH QUESTIONS ABOUT . . .? 
 

(Listings are by Topic, Contact Person or Office, Location and Phone) 
 

Absences 

Students are responsible for informing faculty in each of their classes of absences for any reason. Students 
involved in University sponsored activities such as trips, athletic events, fine arts events, etc., should 

communicate in advance with each faculty member to avoid possible problems in making up missed course 
work. Verification may be requested through the sponsoring group, however, students are responsible for 

any missed work. Students should be aware that some faculty have attendance policies in which missing 

class is not acceptable. The staff of Health Services does not have the authority to excuse students from 
class since faculty members establish their own attendance policies.  If a physician quarantines a student, 

that information will be verified for faculty members. 
 

Long Term Absences 
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Calendar 

Campus Event, Campus Scheduler, University Welcome Center.................. 424-6211 
 

Campus Newspaper 

Decaturian………………………………………………………………………………………… 425-4626 
 



Millikin University 2022-2023 Student Handbook 

Page 4 of 57 

Center for Academic & Professional Performance (CAPP),  
University Commons 312 .........................................……………..……………..362-6424 

Part-time jobs on campus (Work Study or Non-Work Study) and Part-time jobs off campus 
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Student Organizations 
Office of Campus Life, University Commons 354 ...................................... 424-6395 

 

Study Abroad Programs 
Center for International Education, University Commons 122…….……………424-3758 

  
Teacher Education-Certification and Admission  

School of Education, Shilling 307 ............................................................ 424-6244  
 

Transcripts 

Office of the Registrar, Gorin 16 ............................................................. 424-6217 
 

Tutoring 
Center for Academic & Professional Performance(CAPP),  

University Commons 312…………… ..........................................................  362-6424 

 
Use of Millikin name, seal, logo or trademarks 

Marketing & Media Relations………………………………………………………...........424-6350 

 
Withdrawals and Exit Interviews 

Office of the Registrar, Gorin 16…………………………………………………………….424-6217 
Student Affairs, University Commons 354 ………………………………………………424-6395   
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Resources, Services and Facilities: 

https://millikin.edu/capp


http://www.millikin.edu/IT/tech-support
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Decatur Indoor Sports Center (DISC) 

This 87,000 square foot facility offers a fitness center, weight room, an indoor soccer arena, basketball and 

volleyball courts, a golf practice and instruction area, a walking/jogging track, group exercise and dance 
rooms, climbing wall, batting cages, and more.  The facility is a partnership between Millikin University and 

the Decatur Park District and is open to all members of the Decatur community.  The Allan
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University policies apply to students residing in these facilities. This includes risk management, fire safety, 
and alcohol/drug policies and standards.  

 
Participation 

Affiliation with a fraternity or sorority is achieved through a mutual selection process known as membership 

recruitment. Formal membership recruitment for students occurs at the beginning of the spring semester 
and includes an orientation program during which Interfraternity, Multicultural Greek, and Panhellenic 

Council officers explain the recruitment process. Continuous recruitment periods occur throughout the year 
specifically targeting transfer students, and sophomores, juniors, and senior students. Students are 

encouraged to consider all chapters in order to make the best evaluation of which one most closely meets 
their personal expectations and values.  

 

Recruitment programs, new member education, and initiation are restricted to full-time students who are in 
good standing with Millikin. To become a member, a student must have successfully completed one 

college/University semester and be currently enrolled for at least 12 credit hours. Individual chapters have 
specific academic requirements for affiliation and initiation that are presented during recruitment activities. 

Eligibility for membership must be certified by the Office of Inclusion and Student Engagement at least 48 

hours preceding the membership induction.  Any questions regarding how to get involved in Fraternity and 
Sorority Life should be directed to the Office of Campus Life.   

 
 

Health Services 
The Millikin Health Clinic is located at the corner of Wood Street and Fairview Avenue.  Medical Staff are 
available 9:00 a.m. – 4:00 p.m. Monday through Friday while classes are in session for the fall and spring 

semesters.  Hours during breaks and summer vary.  For more specific information, please contact the clinic 
at 217-424-6360 (fax 217-422-5542) or visit http://www.millikin.edu/health.   

 
 

Eligibility 

Health Services are available to all currently enrolled Millikin University students, faculty, and staff and their 
spouses, domestic partners, and dependents.  

 
Types of Service Available: 

 Evaluation and treatment of medical illnesses 

 Laboratory testing 

 Allergy injections  

 Vaccine administration 

 TB skin test 

 Physical examinations 

 Emergency/injury evaluation and treatment 

 Blood pressure and weight checks 

 Smoking cessation care 

 Nutrition advice 

 Screening for sexually transmitted diseases 

 Women’s Clinic 

Your personal physician should manage any long-term medical conditions. 
 

How to Access Services 

Please call the Millikin Health Clinic at 217-424-6360 to speak to a medical professional. The clinic sees 
students on an appointment basis from 9:00am-4:00pm, Monday-Friday. For non-emergent medical needs 

after hours, students may contact Public Safety for assistance. 
 

 

http://www.millikin.edu/health
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Payment of Services 
Medical Services are billed to the student or their primary health insurance, if applicable.

http://www.millikin.edu/
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Parking Regulations 
All vehicles that park on campus must be registered with Public Safety and display a valid Millikin University 
parking permit.  Permits are available through Public Safety.  Residential Students are only allowed to 

register one vehicle, commuter students may register two vehicles.   The fee schedule for permits is:  

Residential $100.00, Commuter $50.00. Parking Permits are valid for one year (08/01-07/31).   
 

Students are required to park according to the guidelines outlined in the Parking Information brochure 
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 Weck Hall (front of hall) 

 William Street Parking Lot 

 Wood Street Parking Lot (east side) 

 
 
Transportation 
Bus transportation to and from downtown Decatur and the Hickory Point Mall is provided by Decatur Mass 
Transit District.  Trolley transportation to and from downtown Decatur is provided by the Downtown 

Decatur Council. Buses stop at the corners of Fairview Avenue and Main Street and at Oakland Avenue and 
Main Street, Monday through Saturday. Schedule information may be obtained by calling 217-424-2800. 

Intercity bus service for Decatur is provided by Greyhound Lines, 217-877-6262.  

 
University Commons Welcome Area Desk 
(Dial “0” on campus, or 217-424-6211 off-campus) The University Commons Welcome Area Desk (UCWAD) 
is a service center for the Millikin community. General campus information as well as specific information on 

events occurring in the UC is available from the UCWAD, which is located near the front south main 

entrance of University Commons. The University Commons Welcome Area Desk is open seven days a week 
during the academic year, Monday-Friday: 7am-12 Midnight; Saturday and Sunday: 10am-12 Midnight.  

Building hours during breaks, holidays, and the summer will be posted at each entrance to the UC. 
 

Vending Machines 
A wide variety of beverages and snacks is available in vending areas located in each residence hall as well 
as some academic buildings on campus. Refunds are available from the Student Service Center, Shilling 

Hall 118.  The contact number is 217-424-6317. Tampering with or destruction of vending machines is a 
violation of University policy. 
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The Millikin University Student Conduct Process 
 
Vision 
The Millikin University Student Conduct Process is committed to supporting a positive learning environment 

by challenging students to become democratic citizens in a global environment through thoughtful and 

developmental dialogue thereby increasing their potential for professional success and a personal life of 
meaning and value. 

 
Mission 

The Millikin University Student Conduct Process promotes respect, integrity, civil debate, and provides a 

focus on the greater good. In support of that focus, the process maintains policies and procedures 
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conduct responsibility is delegated by the Vice President for Student Affairs. Dean of Campus Life has 
overall responsibility and authority to supervise the student conduct process at Millikin University, including 

overseeing the continued evaluation of both the process and procedures and the training of appropriate 
boards and personnel. 

 

Questions about the University Student Conduct System and proceedings should be directed to the Office of 
Campus Life. 

 

The offenses 
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action as is appropriate to protect this interest. The University reserves the right to enforce these 
standards whether or not authorities/law enforcement have acted. In those instances where 

authorities/law enforcement have acted, the University may still choose to respond to the incident 
and initiate the student conduct process while the other process is in progress.  

 

Parental Notification. Millikin University may elect to notify parents and/or legal guardians of a 
student’s conduct status when a student, under the age of 21, is found responsible for a violation 

of the University’s alcohol and/or drug policy or when any student is suspended or expelled from 
the University.  

 
Categories of behavior covered by these standards 

Listed below are the categories of behavior covered by these Standards of Conduct and subject to 

investigation and resolution through the Millikin University Student Conduct Process.  
 

Offenses of Sexual Misconduct: 
 

Millikin University defines sexual misconduct as any sexual contact or activity that occurs without 

the direct and verbal consent of any individual involved. Consent under this policy is defined as a 
clear and unforced “YES” to the sexual act in question. Consent is informed and voluntary. A 

person who is unable to make a reasonable judgment concerning the nature or harmfulness of the 
activity because of his or her intoxication, unconsciousness, mental distress, deficiency or 

incapacity, is considered incapable of giving consent. Specifically, individuals under the influence of 
alcohol and/or drugs are unable to give consent under this definition. Millikin University recognizes 

that individuals of any sex, sexual orientation or gender identity may be victims of sexual 

misconduct. 
 

Sexual misconduct offenses covered by this policy include, but are not limited to, the following 
offenses:  

 

1. Non-Consensual Sexual Intercourse 
2. Non-Consensual Sexual Contact 

3. Sexual Exploitation 
4. Sexual Harassment 

5. Attempt to Engage in Non-Consensual Sexual Contact 

Non-Consensual Sexual Intercourse 
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 engaging in voyeurism   

 exposing one’s genitals in non-consensual circumstances 

 posting non-consensual evidence of sexual activity on any public forum (ie. social 

networks and the internet)  

 sexually-based stalking 

 knowingly transmitting a sexually transmitted disease or infection to another 
individual. 

 
Sexual Harassment is defined as unwelcome sexual advances, requests for sexual 

favors and other verbal, physical, and/or electronic conduct of a sexual nature which:  

 either explicitly or implicitly suggest that submission to such conduct is a condition 
of an individual's employment and/or academic performance  

 determined by a reasonable person to be so severe, pervasive, and objectively 

offensive that it effectively denies a person equal access to the recipient’s 

education program or activity. 

All reports of sexual misconduct are reviewed and investigated by the University. 
Reports are treated in confidence to the extent feasible, given the need to conduct a 
thorough and prompt investigation. Complainants 
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Bullying is defined as acts that frighten, threaten or harm others. Bullying behavior can 

include harassment, threats, intimidation, stalking, physical violence, sexual harassment, 
sexual violence, theft and public humiliation. 

Cyber Bullying is bullying through email, instant messaging, social media 

platforms, chat room exchanges, Web site posts, or digital messages or images 
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6. theft, mutilation or gross disregard of Millikin property such as library or laboratory facilities 
or equipment.  

 
Offenses of possession:  

1. unauthorized use, distribution, or possession of any controlled substance, illegal drug or 

drug paraphernalia on Millikin premises or at activities sponsored by or affiliated with the 
University;  

2. unauthorized possession, distribution, or reckless use of any prescription medication; 
3. violation of the University's Alcohol Policy 

4. violation of the Drug Free Schools Act;  
5. unauthorized use, possession, or storage of any firearms on Millikin premises or at activities 

sponsored by or affiliated with the University; and 

6. unauthorized use or possession of fireworks or explosives on Millikin premises or at 
activities sponsored by or affiliated with the University.  

 
Offenses of criminal conduct: actions that violate the laws of the federal government, the State 

of Illinois, or the City of Decatur.  

 
Other offenses: No code of conduct can anticipate every possible situation that will pose a threat 

to the University community. Therefore, any action that violates reasonable standards of expected 
human behavior or that reasonably threatens the safety or academic environment of the campus 

will also be considered a violation of these Standards of Conduct.  
 

Temporary protective measures. The Dean of Campus Life, a student conduct officer, or a conduct 
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Student Conduct Sanctions for Individuals and/or Groups 

Individuals or groups (group of students, organization, or team) found guilty of  violation(s) of these 

standards of conduct may receive a student conduct warning, probation, suspension, or expulsion. They 
may also receive additional reparative measures as outlined below. The action of expulsion shall be 

permanently recorded on the University transcript. The Registrar will confirm the suspension by sending a 

letter with the transcript stating that the student has been suspended. The Registrar will send out 
information about no other disciplinary action other than expulsion or suspension. 

Student Conduct Warning. A student conduct warning is a written statement of a student's or 

group’s responsibility for a violation of this code of conduct with the caution that any future 
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 suspension of rights to occupy a position or office in a group or organization 

officially recognized by Millikin University 

 restrictions regarding membership in a group or organization officially recognized 
by Millikin University 

 service learning, community service, and/or philanthropy 

 work to be assigned by the Dean of Student Development (or designee) 

 referral for alcohol or drug abuse assess
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Affairs. In more serious cases, where suspension or expulsion may be considered, the Dean of 
Campus Life may convene a hearing panel of three to five trained faculty and staff members. Any 

staff member of the Millikin University community, with the approval of their supervisor, may elect 
to engage in training and serve on a hearing panel. 

Request for Appeal 

Students found responsible for a violation, may request an appeal of the decision made by a 

student conduct officer or conduct board. An appeal is not a re-hearing and must fit within the 
guidelines listed below. The Dean of Campus Life (level 1 cases) and/or Vice President for 

Student Affairs (level 2 cases) or designee will review requests to determine if there are 

sufficient grounds for an appeal. For all cases involving Title IX violations,  the Vice President 
for Student Affairs will be the appellate.  For cases in which the Vice President for Student 

Affairs makes the original student conduct decision, the Vice President for Enrollment will act in 
the role described in this section. Appeals must be in writing and must clearly demonstrate one 
of the following: 

 New Information of a Substantive Nature: New, significant or relevant information 

regarding the case becomes available that could not have been discovered through 
investigation prior to the time of the original conduct meeting/hearing. Information is 

not considered new if the student did not attend the original conduct meeting/hearing 

or voluntarily withheld information during the original conduct meeting/hearing and/or 
investigation. 

Substantive Procedural Error: The specified procedural error or error in interpretation 
of university conduct procedures may have substantially affected the conduct 

meeting/hearing such that the student was denied a fair conduct meeting/hearing or 
the error prevented the hearing officer or panel from making a fair decision. For 

sexual misconduct proceedings, this appeal category also includes instances where 

there is evidence that the Title IX coordinator, investigator, or decision-maker had a 
conflict of interest or bias for or against complainants or respondents that affected the 

outcome of the case. 

 Substantive Disproportionate Sanction: The sanction appears to be significantly 
incongruent with the violation, given either the student’s prior record or the usual 
action for his or her offense.  

Right to be Informed 
Students suspected of conduct in opposition to the Millikin University Standards of Conduct will be 

informed of their University procedural rights by a University representative within 14 University 

operating days.  
 

Procedures for Student Conduct Meetings 
 

Administrative Meetings 

 
Level One: A meeting conducted by a member of the Campus Life staff. Level One meetings 

usually involve one or two conduct administrators, and in some cases in conjunction with other 
University officials, working directly with the parties involved in the conduct. Level One cases may 

require more than one student conduct meeting to repair the harm established. Additionally, 

involved parties shall be active participants in recommending reparative actions. Level one cases 
are not notated on student transcripts and are not released to a third-party as serious misconduct 

(ie. graduate school applications, requests for transfer recommendations, employer references). 
 

Level Two: A meeting conducted by the Dean of Campus Life and/or designee, Level Two 
meetings may involve a student conduct board panel of three to five individuals. For a Level Two 
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meeting, the involved parties will receive a written statement of harm established which will 
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c. Involved parties may ask questions of the student conduct panel or of any witnesses to the alleged 

conduct. 
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Academic Integrity - Student Rights and Responsibilities 

Academic institutions exist for the pursuit of truth and for development of students. As members of the 
academic community, students will be encouraged to develop a capacity for critical judgment and to 

engage in a sustained and independent search for truth. Free inquiry, free expression and responsible use 

thereof are essential to any community of scholars. 
 

Each member of the academic community has both rights and responsibilities that derive from the agreed 
standards of the community. By virtue of the student's basic purpose in joining the academic community, 

the primary right and responsibility of the student is to cherish and exercise the freedom to learn. The 
freedom to learn depends upon appropriate opportunities and conditions in the classroom, on the campus 

and in the larger community. The responsibility to secure and respect general conditions conducive to 

freedom to learn is shared by all members of the academic community. 
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7. Kegs (including cooler balls) and/or any other common or “community” sources of alcohol 
distribution in University residence halls, fraternities, sororities, and apartments are prohibited.  

Kegs and/or any other common sources of alcohol are not permitted at registered events unless 
there is an approved third party vendor. 

8. Alcohol drinking contests shall not be included in any social event or activity. 

9. Alcohol shall not be served at membership recruitment functions (fraternities/sororities rush, 
department clubs, athletic teams, special interest groups, etc.). 

10. The University Alcohol Policy applies to all Millikin University students, guests, and employees 
during the time they are on campus or at student sponsored events, whether on or off campus. 

11. Neither Millikin University’s name, seal, logo, nor the names of organizations affiliated with the 
University may be used with any commercial sponsorship relating to alcohol: i.e., beer distributors, 

bars, or beverage companies without prior approval from the Vice President of Enrollment. 

12. Student organizations may sponsor and must register with the Office of Inclusion and Student 
Engagement on or off-campus events at which alcohol (beer and wine) are sold and/or offered for 

consumption. 
13. Any off-campus events that imply or express University affiliation are bound by this policy, this 

includes but is not limited to sponsorship by or use of name of any registered student organization 

 
Implementation 

1. All events co-sponsored or sponsored by student organizations where alcohol may be consumed, 
whether held on or off-campus, are to be properly registered with the Office of Campus Life 

(University Commons 354). 
a. completed registration form must be submitted to the Office of Campus Life at least 72 

hours prior to the activity.  Registration of an activity does not constitute University 

approval of the activity.   
2. Since many individuals choose not to consume alcohol, at any function where alcohol is served,  

the sponsoring organization must also provide non-alcoholic beverages in sufficient quantity to 
meet the needs of attendees to the activity.  Likewise, a variety of non-salty foods is required and 

must be available to all guests throughout the activity. 

3. Publicizing activities where alcohol may be consumed must be done in such a way as to bring credit 
to the sponsoring organization and the University.  Such publicity must focus on the purpose of the 

activity and not on the availability of alcohol.  The Office of Campus Life must approve publicity.  
4. At any activity where alcohol may be consumed, legal proof of age must be presented to those in 

charge of the event and/or alcohol distribution. 

5. At any activity where alcohol may be consumed, University approved security musf age m

 

-
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For safety reasons, bicycles, scooters, skateboards, rollerblades and any other wheeled device – with the 

exception of medical devices, are not permitted in residence halls or other campus buildings.  Bicycles and 
scooters may not be stored inside any campus building at any time. 

 

Campus Security Act 
In 1990, Congress passed the Students Right to Know and Campus Security Act.  The Act was most 

recently amended in 2008.  The Act requires colleges and universities to report annually the number of 
designated crimes that occur on or contiguous to campus.  The designated crimes and their definitions are: 

Murder:  
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The University’s Responsibilities 
The University owns most of the computers and the entire internal computer networks used on campus. 

The University also has various rights to the software and information contained on, developed on, or 
licensed for these computers and networks. The University has the responsibility to administer, protect, and 

monitor this aggregation of computers, software, and networks. 

Specifically, the purposes of the University’s information technology management are to: 
1. Establish and support reasonable standards of security for electronic information that community 

members produce, use, or distribute, and protect the privacy and accuracy of administrative 
information that the University maintains. 

2. Protect University computers, networks and information from destruction, tampering, and 
unauthorized inspection and use. 

3. Ensure that information technology resources are used to support activities connected with 

instruction, research, and administration. 
4. Delineate the limits of privacy that can be expected in the use of  networked computer 

resources and preserve freedom of expression over this medium without countenancing abusive or 
unlawful activities. 

5. Ensure that University computer systems do not lose important information because of hardware, 

software, or administrative failures or breakdowns. To achieve this objective, authorized systems or 
technical managers may occasionally need to examine the contents of particular files to diagnose or 

solve problems. 
6. Communicate University policies and individuals’ responsibilities systematically and regularly in a 

variety of formats to all parts of the University community. 
7. Monitor policies and propose changes in policy as events or technology warrant. 

8. Manage computing resources so that members of the University community benefit equitably from 

their use. To achieve this, authorized staff may occasionally need to restrict inequitable computer 
use, including shared systems or the network. For example, the University reserves the right to 

restrict users from using any program that is unduly resource-intensive. 
9. Enforce policies by restricting access in case of serious violations. For example, in appropriate 

circumstances, authorized systems administrators may find it necessary to lock a user’s account. In 

such circumstances, if there is not a resolution within 24 hours, the systems administrator or the 
user should refer the matter to the appropriate official for follow-up and resolution. (See section on 

Sanctions for more details.) 
 

The Individual’s Responsibilities 

Millikin University supports networked information resources to further its mission of research and 
instruction and to foster a community of shared inquiry. All members of the University community must be 

cognizant of the rules and conventions that make these resources secure and efficient. It is the 
responsibility of each member of the University community to: 

1. Respect the right of others to be free from harassment or intimidation to  the same extent 
that this right is recognized in the use of other media or communications. 

2.
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 Any action that invades the privacy of individuals or entities that are the creators, authors, users, or 

subjects of information resources. 

 Using electronic mail, talk or other programs as pranks or in a threatening, obscene, or harassing 
manner. 

 Masking the identity of an account or machine or in any manner misrepresenting your identity in an 

email or other electronic communication.  

 Sending chain letters or sending advertisements, solicitations, or mass mailings to individuals who 
have not agreed to be contacted in this manner.  

 Posting on electronic bulletin boards materials that violate existing laws or the University’s codes of 

conduct. 

 Using the campus network to gain unauthorized access to any computer systems.  

 Knowingly performing an act which will interfere with the normal operation of computers, 
terminals, peripherals, or networks. 

 Knowingly running or installing on any computer system or network, or giving to another user, a 

program intended to damage or to place excessive load on a computer system or network. This 

includes but is not limited to programs known as computer viruses, Trojan horses, and worms. 

 Attempting to circumvent data protection schemes or uncover security loopholes.  

 Attempting to monitor or tamper with another user’s electronic communications, or reading, 
copying, changing, or deleting another user’s  

 files or software without the explicit agreement of the owner.  

 Usage of network resources (computers, software, networks, printers, plotters, scanners, etc.) or 

your account for commercial purposes.  

  Using the electronic bulletin board system for promotion of a personal, for profit, businessUsing 
the announcements listserv for discussions or personal opinions. 

 

Activities will not be considered misuse when authorized by appropriate University officials for security or 
performance testing. 

 
Conclusion 

Additional questions relating to the computer security policy should be directed to either the Information 
Technology Department (217-362-6488). 

  

Consensual Sexual Activities with Students 
Given the fundamentally asymmetrical nature of the faculty-student relationship, voluntary consent by the 

student in an amorous relationship is suspect.  In addition to the possible sexual exploitation of the student 
involved, other students, staff, and faculty may be affected by such relationships.  Therefore, consensual 

sexual and amorous relationships will be considered unethical and are prohibited between a student and 

any member of the faculty or administrative staff who teaches, supervises, evaluates, or otherwise is in a 
position to exercise power or authority over the student.  Efforts by members of the faculty or 

administration staff to initiate these relationships are also prohibited. 
 

Consensual sexual and amorous relationships between a student and any member of the faculty or 

administrative staff who is not in a position to exercise direct power or authority over that student (e.g., 
when the student is in a different school or department) may also be inappropriate because of a perception 

of power or influence.  Any member of the faculty or administrative staff who engages in such a 
relationship must accept responsibility for assuring that it does not result in a conflict of interest or raise 

other issues of professional ethics.  In cases of doubt, advice and counsel should be sought from the dean, 
department chair, or administrative supervisor. 

 

Disclosure 
Protection against improper disclosure of information is a serious professional obligation of faculty members 

and administrative staff, which should be balanced with their obligation to the individual student, the 
institution and society.  Faculty and staff members will be free to participate in such professional 
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consultation with their colleagues as serves the welfare of the student.  Information may be provided 
concerning a student’s competence and fitness for a given task, including relevant judgments of character, 

to other persons within the University who have legitimate grounds for seeking information.  But free 
inquiry and free expression, which are vital to good education, may be jeopardized by indiscriminate 

disclosure of information about student’s attitudes, beliefs and political associates which may be acquired in 

the course of teaching, advising and counseling students.  For additional information, please refer to the 
Records Policy. 

 

Drug Free Schools Act  
The following information is presented in compliance with the Drug-Free Schools and Communities Act 

Amendments of 1990. 
 

Millikin University prohibits the possession, use, or distribution of illegal drugs on the campus property or 
on institutionally owned, leased, affiliated or otherwise controlled property.  Millikin University permits the 

use of alcohol, but only insofar as such use is permitted by, and in accordance with, the University’s Alcohol 
Policy and state and federal law. 

 

Various federal and state statutes make it unlawful to manufacture, distribute, dispense, deliver or sell, or 
possess with intent to manufacture illegal drugs or controlled substances.  The penalty imposed depends 

upon many factors, including the type and amount of controlled substance involved, the number or prior 
offenses, if any, and whether any other crimes were committed in connection with the use of the controlled 

substance.  Possible sanctions include incarceration up to and including life imprisonment and imposition of 

substantial monetary fines. 
 

Health risks associated with the use of illegal drugs include increased susceptibility to disease due to a less 
efficient immune system, increased likelihood of accidents, personality disorders, addiction, and death by 

overdose, anemia, and poor concentration. 
 

The use of alcohol can lead to serious health risks, including, but not limited to the following: loss of muscle 

control; poor coordination; slurred speech, fatigue, nausea, headaches, increased likelihood of accidents, 
impaired judgment; possible respiratory paralysis, and death.  Heavy drinking can lead to alcoholism; 

damage to brain cells; increased risk of cirrhosis, ulcers, heart disease, heart attack, and cancers of liver, 
mouth, throat, and stomach; hallucinations; and personality disorders.  Additional information about how 

the use of drugs and or alcohol affects your health is available at the health center. 

 
Faculty, staff, and students are encouraged to familiarize themselves with resources available in the 

Decatur area for substance abuse, counseling, and treatment.  In addition, counseling services at the 
University’s Counseling Center are available to assist students with substance-related problems faculty and 

staff may have access to The Employee Assistance Program. The Health Center respects the confidential 
nature of information shared by participants in its programs.  Members of the staff of Student Development 

may also be available to suggest referrals to substance abuse and/or rehabilitation agencies. 

 
Millikin University will impose sanctions against individuals who are determined to have violated the Alcohol 

Policy or the University’s rules prohibiting the use, possession, or distribution of illegal drugs. 
 

Sanctions for students who use, possess, sell, or distribute illegal drugs or who violate the University’s 

Alcohol Policy include, but are not limited to the following: warnings; disciplinary probation; and in 
appropriate cases, suspension and/or expulsion from the University.  Students will also be held responsible 

for any damages that result from their misconduct or violation of these policies.  In addition, residence hall 
students may be removed from the housing system for the use or possession of illegal drugs.  Referral for 

criminal prosecution may be made in appropriate cases. 
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All employees, including students, agree as a condition of employment to abide by this policy and the 
Alcohol Policy.  Employees who use or possess illegal drugs or violate the University’s Alcohol Policy in the 

workplace may be terminated.  Additionally, employees are required to notify the institution of any drug 
conviction resulting from a violation in the workplace no later than five days after the conviction. 

 

Freedom of Access to the University 
Although the University is affiliated with the Presbyterian Church (USA), it is nonsectarian in its admission 

practices and welcomes qualified students who reflect a wide range of economic, social, religious and 
ethnic backgrounds. 

 

University facilities are open to all students and their guests. To maintain University-community 
relationships the following guidelines are established: 

 Millikin University facilities are first for the members of the academic community and second for 

their guests and visitors.  

 Persons utilizing University facilities are expected to obey all University regulations and local, state 
and federal laws. 

 On request, identification shall be shown to authorized University officials. If such a request is 

refused, all appropriate action will be taken, including possible detention, removal or ban from 
campus 

 

Freedom of Association 
Students bring to the campus a variety of interests previously acquired, and they develop many new 

interests as members of the academic community. They are free to organize and join associations to 
promote their common interests consistent with the publicly stated policies of the University. 

a. Affiliation with an extramural organization should not of itself disqualify a student organization 

from institutional recognition. At the same time, all actions of a student organization should be 
determined by vote of only those persons who hold bona fide membership in the University 

community. 
b.  Campus organizations, including those affiliated with an extramural organization should be 

open to all students without respect to race, creed, sexual orientation or national origin. 

Students and student organizations will be free to examine all questions of interest to them and 
to express opinions publicly or privately. They also 
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and leave the immediate area. Blocking entry to, or free exit from, buildings; impeding or obstructing 
others' free movement, engaging in harassing behavior, materially interrupt or interfere with university 

business functions, or remaining in buildings after the close of regular hours of operation is prohibited 
under the Standards of Conduct in the Millikin University Student Handbook. Amplifying equipment is 

prohibited for use during demonstrations. 

 
For safety and security reasons, demonstrators are not allowed to enter residence halls; private offices; 

laboratories; research facilities; spaces where classes or private meetings are being held or immediately 
scheduled to be held; libraries; facilities or areas containing valuable or sensitive materials, collections, 

equipment, records protected by law or by existing University policy such as educational records, student-
related or personnel-related records, or financial records;  emergency facilities or any facilities housing 

communication systems, security, utilities, or other facilities or services vital to the business functions of the 

University. 
 

Ensuring a Productive Demonstration 
 

Students planning demonstrations should contact the Office of Campus Life at least one week (5 business 

days) to register their demonstration. The Campus Life team will assist all students, student groups, and 
student organizations planning to host demonstrations or rallies in conducting their demonstration in a safe 

and effective manner. In addition, organizers will be strongly encouraged to include Millikin Police in the 
planning process. This allows any potential safety issues to be addressed and for organizers to create 

safety procedures. At times, Millikin Police and/or Public Safety Officers may be present at a demonstration 
to ensure the safety of all participants and provide a more immediate response in the event of an 

emergency. 

 
Organizers are strongly encouraged to inform attendees of the Millikin University Standards of Conduct and 

consequences for failure to adhere to its expectations. To support overall demonstration coordination and 
safety for participants, organizers should have at least one representative present throughout the 

demonstration. This representative should be ready and able to connect with and effectively communicate 

with University officials if concerns arise. 
 

Freedom of Expression

Freedom of E63.22q2496(pr4(s)4(i)9(o)8(n))cilities or any facilities housing 
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1. The address of a guest speaker must not violate the restrictions on the freedom of speech that are 
imposed by law for public security. 

2. Views presented by guest speakers should be open to free discussion. Meetings addressed by guest 
speakers on subjects of public interest or concern, as distinct from properly private business of the 

organization, should be made known to the University community prior to the appearance. 

3. Scheduling of guest speakers on campus should be done as far in advance as possible. Dates and 
times should be cleared through the Office of Inclusion and Student Engagement. A minimum of 

two weeks should be allowed for this purpose.  Any contracts related to the speaking events must 
also be reviewed by the Director of Inclusion and Student Engagement. Students may not sign 

contractual agreements. 
4. It is recommended that student organizations select guest speakers to promote the objectives of 
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respects the right of privacy and the protection of anonymity. The confidentiality of the individual’s 
record is paramount. When there is any doubt about the identity of the student or the consent of 

the data being safeguarded, the person’s consent to use it should be formally obtained. 
 

NOTE:  Any student whose name or address is changed must report such changes to 

Telephone Services, Shilling 105, (217-424-5066) within five business days. 
 

Residence Hall Safety Procedures 
 

Emergency Procedures 
In event of any emergency in a residence hall—fire, illness, accident, etc.—notify Public Safety at 217-
464-8888. 

 

Fire 
Review the emergency fire evacuation information provided by your Resident Assistant.   Whenever a fire 

alarm sounds in any residence hall, you are required to evacuate the building immediately. Failure to 
evacuate is a violation of the Millikin University Student Handbook and subjects you to a 

possible fine and/or student conduct action. 
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include all relevant facts regarding the alleged incident. You have the right to request that Millikin maintains 
your confidentiality as much as possible. You may report any instance of sexual misconduct as follows: 

 

 Student concerns should be directed to Raphaella Prange, Vice President for Student Affairs 
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Legal Assistance Foundation………………………………………………………………………………423-0516 
Macon County Health Department………………………………………………………………………423-6988 

New Life Pregnancy Center ……………………………………………………………………………….872-5556 
Planned Parenthood ………………………………………………………………………………………...877-6474 

Rape Hotline………………………………………………………………………………………………….….428-0770 

St. Mary’s Hospital …………………………………………………………………………………………...464-2966 
 

Adjudication of Sexual Misconduct Violations 
The University will conduct a prompt, fair and impartial investigation and resolution of all reports of sexual 

misconduct.  
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Students who feel they may have committed sexual/gender-based misconduct may contact any of the 
resources listed above for referral to campus or off-campus support services. 

 
Students are advised that some acts of sexual/gender-based misconduct as defined here may constitute a 

violation of Illinois statutes. Survivors may choose to pursue their complaints through the criminal and/or 

civil courts in addition to or instead of through the University’s Student Conduct system. Legal procedures 
and proceedings can often be complex, puzzling, and time consuming. Survivors are encouraged to utilize 

the resources available through Growing Strong (legal advocates) and may wish to consult with an 
attorney. 

 

Smoking Policy 
Smoking, Vaping and Tobacco Use:  Millikin University buildings are smoke, vape and tobacco free.  

Tobacco use includes but is not limited to use of cigarettes, cigarillos, cigars, hookahs, pipes, and 
smokeless tobacco.  Vaping includes the use of any device that allows vapor into the air, to include vape 

pens, e-cigarettes, e-pipes, e-hookahs and e-cigars.  Use of tobacco, smoking or vaping products is only 
permitted outside of buildings at least 25 feet away from any entrance.  This policy applies to all University 

students, employees, temporary employees, interns, volunteers, contractors, consultants and campus 

visitors.  All University owned, operated and affiliated premises as well as University vehicles are included in 
this policy.  Violation of this policy will result in employee disciplinary and/or student conduct action. 

 

Solicitation and Demonstration by Non-University Affiliated Individuals, Groups, or 
Organizations 
 
For purposes of this policy: 

 
Solicitation is defined as offering for sale, barter, or gratuitously goods, materials, or services.  Solicitation 

also includes asking for donations, attempting to obtain members, or seeking support for an 

organization/group by request, persuasion, or entreaty. 
 

Harassment is defined as behaviors or actions which annoy, intimidate, impede the progress of, have the 
effect of provoking anger, or otherwise interfering with the rights of members of the Millikin University 

campus community and their guests. 

 
Non-University affiliated is defined as individuals, groups or organizations with no recognized 

relationship or connection to Millikin University. 
a. Non-University affiliated: Individuals, Groups, or Organizations not affiliated with Millikin 

University may not engage in demonstrations, distribute literature, advertise or otherwise solicit 
customers, seek donations, or make sales on campus without written authorization from the Vice 

President for Student Affairs.(or designee).The written authorization shall be available to present to 

a member of the Millikin University Department of Public Safety or other University official upon 
request, during the time the individual or group is on campus. 

b. Commercial Sales: Non-University affiliated businesses may conduct solicitations and sales only 
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a. Engages, or threatens to engage, in behavior which poses a danger of causing physical 
harm to self or others; 

b. Engages, or threatens to engage, in behavior which would cause significant property 
damage, or directly and substantially impede the lawful activities of others;  

c. Engages, or threatens to engage, in behavior which significantly disrupts or diminishes the 

academic process or the reasonable rights or expectations of other University students; 
(For purposes of this policy, “academic process” includes, but is not limited to, the 

following activities: studying; teaching; classroom discussions; and research.) 
d. Engages, or threatens to engage, in behavior rendering the student unable to meet 

reasonable University standards. 
2. These standards do not preclude removal from the University, or University housing, in accordance 

with provisions of the residence hall occupancy agreement, or other University rules or regulations. 

3. The Vice President for Student Affairs may refer a student for evaluation by a licensed medical 
professional, if it is  reasonably believed that the student may meet the criteria set forth in part 

one, or if a student subject to student conduct charges wishes to introduce relevant evidence of 
any mental or emotional disorder. 

4. A student subject to an administrative withdrawal shall be given written notice of the withdrawal 

either by personal delivery or by certified mail, and shall be given a copy of these standards and 
procedures.  The student shall then be given an opportunity to appear personally before the Vice 

President for Student Affairs, or a designee, within two business days from the effective date of the 
interim withdrawal, in order to review the following issues only: 

a. The reliability of the information concerning the student’s behavior; 
b. Whether or not the student’s behavior poses a danger of causing imminent, serious 

physical harm to the student or others; causing significant property damage; directly and 

substantially impeding the lawful activities of others; causing significant disruption or 
diminishment of the University’s academic process or the reasonable rights or expectations 

of other University students; or rendering the student unable to meet reasonable University 
standards; and/or 

c. Whether or not the student has completed an evaluation, in accordance with these

c. c.
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Millikin University is committed to providing a campus culture of respect that is free from sex discrimination 

and sexual misconduct of all forms, including unwelcome sexual advances, requests for sexual favors, 
sexual favoritism, or other verbal or physical conduct or communications constituting sexual harassment.  

Sexual misconduct is unlawful and will not be to tolerated. 

 
Due to the serious nature of sexual misconduct, all employees at Millikin University are identified as 

mandatory reporters.  Mandatory reporters have a duty to report all claims/accusations regardless of the 
nature/extent of the alleged sexual misconduct. 

 
To speak to a confidential resource, contact Growing Strong Sexual Assault center at 217.428.0770. 
 

This policy applies to all employees, applicants, students, and third parties, including but not limited to 
contractors, subcontractors, volunteers, and guests visiting Millikin’s premises or while acting on behalf of 

Millikin. 
 

What is Discrimination? 
Discrimination is adverse treatment of any employee or student based on the protected class or category of 
persons to which he/she belongs, rather than on the basis of his/her individual merit, with respect to the 

terms, conditions, or privileges of employment or education including, but not limited to, hiring, firing, 
promoting, disciplining, scheduling, training, compensation, grading, class or work assignment, or 

participation in any academic or University program. 

 
 

How to Report? 
If you believe you may be a victim of sexual misconduct, know a victim of sexual misconduct or know of an 
alleged incident of sexual misconduct, you can report it directly to any Title IX coordinator listed below: 

 

Title IX Coordinator: 
 

Diane Lane 
Director of Human Resources 

dlane@millikin.edu; 217.362.6416 

 
Deputy Title IX Coordinators: 
 

Raphaella Prange – Student Coordinator 

Vice President for Student Affairs 
rpalmer@millikin.edu; 217.424.6395 

 

 
Tammy Maxwell – Employee Coordinator 

Assistant director of Human Resources 
tmaxwell@millikin.edu; 217.362.6416 

 
 

Reports may also be made via the email address TitleIX@millikin.edu.  Reports submitted 
through this address will be responded to within twelve (12) hours. 
 

Any anonymous report can also be expressed to the Campus Conduct Hotline at 866.943.5787. 
 

All reports of sexual misconduct are reviewed and investigated by the University.  Reports are treated in 

confidence to the extent feasible, given the need to conduct a thorough and prompt investigation.  Alleged 

mailto:dlane@millikin.edu
mailto:rpalmer@millikin.edu
mailto:tmaxwell@millikin.edu
mailto:TitleIX@millikin.edu
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victims will be informed of various support services available through the University and the Decatur 
community. 

 
Bystander Intervention 
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Sexual Harassment 
Sexual Harassment is defined as unwelcome sexual advances, requests for sexual favors and other verbal, 
physical, and/or electronic conduct of a sexual nature which: 

 Either explicitly 

http://www.growingstrongcenter.org/
http://www.doveinc.org/
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HSHS St Mary’s Hospital 
(Individuals can receive sexual assault forensic exams at this location) 
1800 East Lake Shore Drive, Decatur, IL  62521 
217.429.2966 

www.stmarysdecatur.com 

 
National Sexual Assault Hotline 

1.800.656.HOPE (4673) 
 

National Domestic Violence Hotline 
1.800.799.SAFE (7233) 

 

 
 

http://www.stmarysdecatur.com/

